
Girl Scouts - North Carolina Coastal Pines 2024-2026 Strategic Plan

Girl Scouts – North Carolina Coastal Pines builds girls of courage, con�dence, and character who make the world a better place.

We are committed to diversity, equity, inclusivity, and belonging by creating a safe and welcoming environment for all through a shared 
responsibility of each and every member.  We are dedicated to increasing our cultural competence and creating opportunities for authentic 
human-to-human connection by respecting, embracing, and celebrating what makes us all different.
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